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Executive Session –Union / Non-Union Negotiations   
Police Captain DiNapoli 3-year contract 2020-2023 
 
Ø Due to the COVID19 Virus, and restrictions for gatherings, this meeting took place virtually on Zoom. To comply with the Governor’s orders 

that there be no gatherings, this meeting took place virtually. 
 
The Executive Session (es) was part of the Wenham Board of Selectmen (BOS) June 2, 2020 posted meeting. 
Materials used in the preparation of such minutes and all documents and exhibits used at the session, may be withheld from 
disclosure to the public in their entirety under sub clause (a) of clause Twenty-sixth of Section 7 of Chapter 4, as long as 
publication may defeat the lawful purposes of the es, but no longer; provided, however, that the es was held in compliance with 
Section 21.  These minutes will not be released until approved for release by the Selectmen and notice of such approval has been 
entered into the regular minutes. 
 
In open session the Selectmen voted unanimously by roll call vote to enter into executive session under M.G.L. Ch. 30A, § 21 (2) – To conduct 
strategy sessions in preparation for negotiations with nonunion personnel or to conduct collective bargaining sessions or contract negotiations with 
nonunion personnel regarding union contract negotiations for Police Captain Kevin DiNapoli, and to return to open session. 
 
Selectmen present: Jack Wilhelm, Chair; John Clemenzi; Catherine Harrison 
Also present:  Anthony Ansaldi, Town Administrator; Catherine Tinsley, Recording Secretary 
 
Mr. Ansaldi gave an overview of the contract negotiations with Captain DiNapoli.   
This contract terminates June 30 , 2023.  
o Position title change from Captain to Deputy Chief, with no salary increase 
o Annual Accreditation stipend consistent with the police department staff ($1,500) contingent on the police department 

maintaining the accreditation.  
o Vacation – 4 weeks with vacation time allowed to be carried over increased from 1 week to 2 weeks. 
o Sick-time buy out consistent with town policy.   

On a side note, Mr. Ansaldi noted the large impact of sick time buyout  payouts on a FY budget (which can be upwards of 
$40,000) and recommended the selectmen review this policy which allows employees to accumulate sick time and be paid 
for time not taken and receive lump sum upon retirement.  Mr. Ansaldi recommended the selectmen consider a similar 
policy as the commonwealth. 

 
A discussion ensued regarding language in the contract indicating the commitment of this BOS to promote Captain DiNapoli to 
Police Chief upon the retirement of Chief Perkins (anticipated in 2021). 
 
Mr. Wilhelm noted concern with language promoting an employee in a three-year contract, a year in advance.  Mr. Wilhelm gave 
several examples of situations that could happen between “now and then” that could change this appointment and suggested a 
side letter regarding the current BOS’s current expectation to appoint Captain DiNapoli as Chief, pending a positive 
performance review at the discretion of the selectmen. 
Ms. Harrison supported a commitment from the town be in the contract due to the uncertain times as Captain DiNapoli  
invests in his career towards chief.  Ms. Harrison was amenable to adding language that Captain DiNapoli’s promotion be 
subject to his satisfactory performance and measurable actions. 
Mr. Clemenzi concurred language be added to the contract that the promotion not be certain without some qualifiactions. 
 
The selectmen agreed Mr. Ansaldi speak to counsel for the appropriate language to reflect their comments and intention that 
subject to a satisfactory performance that Captain DiNapoli would be named the next full -time permanent Police Chief and a 
that a new 3-year contract would be negotiated accordingly. 
 
• Adjourn - The selectmen unanimously voted by roll call vote to adjourn executive session and return to open session at 6:03 pm. 
 
 
 
Respectfully Submitted By 
Catherine Tinsley 
6.3.2020 
 
 


